
 
  

COMMUNICATION FROM GOLDBERG TRANSITION COMMITTEE
 

Dear Mary,

During Treasurer Steve Grossman’s tenure, you and your colleagues served the people of Massachusetts with the

highest standards of professionalism and integrity. There is no doubt that Treasurer Grossman has been among the most

innovative and effective state treasurers in our history, and we are deeply grateful for your contributions. As you know,

Treasurer Grossman’s administration will end on January 21, 2015, and many of you have been working diligently to

ensure a seamless transition when Treasurer-elect Goldberg takes office.

A thoughtful and coordinated transition process will require an evaluation and review of middle and senior management in

the Treasury. We are requesting that those at the middle management level and above who are interested in continuing

their service upload a current resume and cover letter to http://www.matreas2014.org no later than 5 p.m. on December 8,

2014. This request also includes all Executive Office staff.

We invite you to use this time to reflect on your future plans. You may wish to remain in your current position, you may

want to work in a different role or department (which you should indicate in your cover letter), or you may choose to seek

employment elsewhere. All employees at the middle management level and above who submit a cover letter and resume

will be guaranteed an interview with the transition team. If necessary, the Human Resources Department will provide you

with information regarding separation from employment. 

If you have any questions regarding this request from the transition team please email me directly at

chris@matreas2014.org with the subject line "TREASURY TRANSITION" in your message. 

The Treasurer-elect and our entire transition team understand and value that Treasury is an equal employment

opportunity employer and does not discriminate on the basis of race, color, sex, religion, national origin, ancestry,

ethnicity, age, handicap or disability, uniformed military status, veteran status, marital status, sexual orientation, genetic

information, gender identity, or any other classification protected by law.
 

We understand this can be a difficult and stressful time, and we deeply appreciate your patience and understanding as we

work together to ensure a smooth transition. Please do not hesitate to contact me with any questions.

Best wishes,

Chris Keohan

Executive Director

Treasurer-elect Goldberg’s Transition Committee 
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